
The Corner Stone of  

Excellence Discovered! 

 
Last week I had the honor of attending an 
official football recruiting visit to Appala-
chian State University with my son Derek. 
ASU put on quite an impressive show for a 
group of 18 talented recruits with hopes of 
convincing them to sign scholarships on Na-
tional Signing Day February 2, 2011. 
 
They began with a tour of major campus fa-
cilities, housing, and dining facilities. Excel-
lent! Next on the agenda was a detailed re-
view of their academic programs complete 
with a Q&A session with department chairs, 
academic advisors, and tutors. Impressive!  
The day continued with a tour of ASU’s 
seven story football facility and stadium. Stel-
lar!  The day ended with a presentation of the 
equipment to be provided by the university.  
Custom fitted shoulder pads, knee braces, 
helmets and shoes. All the latest and best 
Nike has to offer. Outstanding!  The latest 
Nike “combat” jerseys complete with my 
son’s high school number 66. SOLD! SOLD! 
SOLD! 
 
I know what you are thinking. How mis-
guided I must be that a $100 Nike football 
jersey pushed me over the edge and had more 
impact than excellent facilities, impressive 
academic programs, a stellar football stadium, 
and outstanding state of the art equipment. 
Well, as Paul Harvey said, here is “The rest of 
the story”. 
 
The ASU Nike jerseys included a unique 
modification that I have never seen before. 
ASU orders their jerseys with the phrase 
TRUST AND RESPECT embroidered in 
large block letters in the collar. This phrase is 
strategically placed in the back of the collar to 
ensure that each player on the team sees the 
phrase as they approach their locker to dress 
for the game.  The coaching staff indicated 
the phrase is the cornerstone of their program 
and is the code all 130 players are expected to 

meet.  They are expected to TRUST AND 
RESPECT  their teammates, coaching staff, 
school leadership, professors, practice tech-
niques, and the equipment they are issued. 
 
This simple phrase clearly explained the ex-
cellence we had toured all day; this institution 
and football program has been built on two of 
the most important building blocks of organ-
izational success! The results speak for them-
selves! Six straight Southern Conference 
Championships, three-peat Football Champi-
onship Series National Champions 2005, 
2006 and 2007, and most importantly a 90% 
graduation rate for their players! 
 
This powerful phrase is also directly applica-
ble to our daily business. We must TRUST 
AND RESPECT our fellow airmen, our lead-
ership at all levels, our training, our weapons 
systems, and our equipment. Failure to honor 
these two values in our daily operations and 
maintenance activities creates a tremendous 
liability on our ability to execute our mission 
with sustained excellence. Without TRUST 
their can be no continuity of effort. Without 
RESPECT, there can be no esprit de corps 
amongst teammates. Simply stated, this 
phrase is the bedrock foundation for our fu-
ture growth, personnel development, and con-
tinued operational excellence. 
 
I continue to be amazed how these tidbits of 
motivation continue to pop up at the most 
unexpected times and locations. I encourage 
you to not only look for ways to continue to 
be motivated but to also ensure your house is 
built on the cornerstones of excellence – 
TRUST AND RESPECT. 
 
I guess you are wondering how my son’s visit 
ended. Yep, you guessed it. You will find me 
in Boone, NC most Saturdays for the next 
four or five years cheering for my son and the 
Mountaineers!  GO APP! 

Have a great UTA!  COACH    
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 COMMANDER COMMENTS                                               Lt Col Vince Franklin 

Good is Not Good Enough 
 

Military history is filled with units that stand out from their peers.   We 
hold these units in the highest esteem and call them “elite”.  You might find it 
interesting that the word elite comes from the Latin eligere, which means, to 
elect.  I can assure you that these units did not get to be the best of the best 
by being elected, but  the question  is how does a unit  join  the  lofty ranks of 
the elite?    I would put  forth  that  it  is when properly motivated experienced 
personnel are given innovative tactics and equipment at the right time in his‐
tory.   Assuming my theory  is correct,  I would  like to take a  look at the 228th 
and see if we are on the right track. 

A great example of a properly motivated experienced unit was Napo‐
leon’s Old Guard.     One of Napoleon’s  tactics was  to keep  the Old Guard  in 
reserve until  the critical moment during a battle  then he would  insert  these 
warriors  into a vulnerable spot  in the  line where they would tip the balance 
firmly  in  Napoleon’s  favor.    To  qualify  for  membership,  a  member  of  Le 
Grande Arm’ee had  to have a  long and distinguished military resume’, meet 
stringent physical  standards and possess a  fanatical  commitment  to duty.    I 
don’t think those old Frenchmen have much on you.  Our average age before 
joining the two units was around 44.  I think the merger might have rolled the 
clock back a year or two but if you want experience, we have it.  I’m not just 
talking about grey hair when  I say experience.   The things you guys do every 
day while keeping an eye on the Satcom assets, making sure the equipment 
stays  running,  and  keeping  multi‐million  dollar  projects  on  track  simply 
amazes me. 

In a time when most of the world was fighting as  individuals, the Ro‐
mans took a tactic from the Greeks and improved upon it and with that tactic, 
dominated most Europe and part of Asia.  The innovation was called the pha‐
lanx and it was a fighting style where the units fought as a team utilizing their 
specially made shields for defense and specially made spears and swords for 
offense.   The 228th has been presented with a  similar opportunity  to play a 
decisive  role  in dominating our nation’s battlefields.   Our battlefield doesn’t 
resemble the one the Romans fought on because it has only existed for a few 
years.    In  fact we only recently realized that  it was a battlefield.   We will do 
our fighting in the Cyber domain fighting for information.  We will ensure our 
leaders have constant access  to  the best  information and  limit our enemy’s 
access to their desired information. 
  Our mission  isn’t historically  romantic as  the Roman Legion  fighting off  the 
Gauls or the Old Guard charging into cannons loaded with grapeshot, but it is 
the future.  You are the properly motivated personnel with the expertise that 
your country needs now.   You are  the  right people with  the  right skills who 
have what it takes to be the best of the best.  Show me what you can do.  
 
See you at drill. 
VF 

228 CSS The Communicator 

“You are the right people 
with the right skills who 
have what it takes to be 
the best of the best. “ 



 

 COMMANDER COMMENTS                                                   Lt Col George Haynes 

119 CACS Members, 
Why are you successful in your life? Can you look back and remember the 

teacher, coach, pastor, older brother, or parent that was there for you with 
the right advice or recommendations on what you should be doing? Who is 
overseeing your actions to ensure success? Whom are you overseeing to 
ensure developmental career growth?  Throughout one’s life and specifically 
during any military career, the importance of mentoring is the key to the 
true development and maturity of each member. 

From a historical perspective, the original Mentor is a character in Homer’s 
epic poem The Odyssey. When Odysseus, King of Ithaca went to fight in the 
Trojan War, he entrusted the care of his kingdom to Mentor. Mentor served 

as the teacher and overseer of Odysseus’ son, Telemachus.  

The Merriam-Webster defines a mentor as "a trusted counselor or guide."  A men-
tor is an individual, usually older, always more experienced, who helps and guides 
another individual’s development. This guidance is not done for personal gain.  It 
is provided as an investment for the individual, and more importantly, the organi-
zation. 
 
As I reflect back through my career, I can trace my successes and failures back to 
either the mentor that was there to guide me, or my lack of seeking out mentor-
ing during a difficult period. One of the most valuable assets your career can have 
is a good mentor.  
 

 For the new airman in our unit, the mentors should be the E-4s and E-
5s guiding them through their first assignment and ensuring full mis-
sion readiness within their respective AFSCs. 

 For the young NCOs, the Sr NCOs should be providing them day-to-day 
mentoring of how to be an efficient supervisor of resources, as well as 
oversight of operational mission taskings. 

 For the Company Grade Officers, every Field Grade officer should pro-
vide constant monitoring, advice and feedback 

 
As I look back over my career, my first TSgt supervisor taught me the importance 
of mission first and attention to detail. My commanders have taught me the im-
portance of managing personnel. Finally, my peers throughout the years have 

taught me the importance of teamwork.  
 
For two years, we have provided a unit leadership development program. 
Geared for E-5 and LTs, the feedback from those attending has been very 
positive. Due to the success of this program, we are expanding two new 
programs that will target the continued development and mentoring to the E
-6/E-7 personnel as well as the O-3/0-4 personnel. We are soliciting volun-
teers to be program managers of these programs and want to get these off 
the ground as soon as possible. Speak with your supervisor if you are inter-
ested and ensure they get your names to Major Haynes or I. 

 
Have a great UTA. 
Fortuna Favet Fortibus, 
Lt Col Haynes 

119 CACS The Eye and Ear 
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The Endeavor 
welcomes articles 
and ideas that will 

improve the paper. If 
you have questions 

or comments, please 
contact MSgt 

Rebecca Nicholson at 
extension 4564 or 

rebecca.nicholson@ 
ang.af.mil. 

 
Article Submission  

Deadline for the 
Endeavor is  

Two weeks prior 
to the scheduled 

UTA 

 
The Junior Enlisted Advisory Association will 
meet in Bldg 134 in the Headquarters conference 
room on UTA Saturdays from 2:30 p.m. to 3:30 
p.m. All E-1’s through E-6’s are encouraged to at-
tend!  

 
 

 
Reminder: 

When serving on Active 
Duty for 30 days or more, 

please ensure you turn your 
certified orders in to Finance 
to begin your pay on the first 

duty day of your orders.  
This is the only way to en-

sure your pay will get started 
on time! 

219 CACG 
Top 3 Council 

 
2011 Top 3 Council Officers: 

 
President:  MSgt Mark Potter 

Vice President:  SMSgt John Beasley 
Secretary:  MSgt James Ledbetter 
Treasurer:  MSgt George Purdy 

 
Other Members: All current CMSs, SMSs 

and MSGs  
 

Top 3 Meeting scheduled  
for February UTA 

Saturday, 1230, @ 119th Asmbly Rm 

219 CACG 
Unit Advisory Council 

 
Recommend all current members of the 
119th and 228th UAC and the First Ser-

geant attend the scheduled meeting.   
 

UAC Meeting scheduled  
for February UTA 

Saturday, 1330 
@ 119th Conference Room 

 

     COMMUNITY SERVICE 
OPPORTUNITIES 

 
ORGANIZATIONS ACCEPTING HELPERS/VOLUNTEERS: 

 
   
MCGHEE TYSON ANGB FAMILY READINESS PROGRAM OF-MCGHEE TYSON ANGB FAMILY READINESS PROGRAM OF-MCGHEE TYSON ANGB FAMILY READINESS PROGRAM OF-
FICEFICEFICE———Various Volunteer Opportunities available, Steve Latham, 865-985-3107 
 
TENNESSEE ANG YOUTH CAMPTENNESSEE ANG YOUTH CAMPTENNESSEE ANG YOUTH CAMP———Adult/Teen Volunteers needed, Unit 
POC: MSgt Gouge, 865-985-4823 
 

EAST TENNESSEE CHILDREN’S HOSPITALEAST TENNESSEE CHILDREN’S HOSPITALEAST TENNESSEE CHILDREN’S HOSPITAL———Volunteer Services and 
Resources Department, 865-541-8136 
 
 
 
 

If you have items to list in this section, please email them to rebecca.nicholson@ang.af.mil 

Command Staff 
 

Col David L. Evans 
Commander, 219 

CACG 
 

LTC George R. Haynes 
Commander, 119 

CACS 
 

LTC Vincent R. 
Franklin 

Commander, 228 CSS 
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Congratulations to our Airman of the Year winners!   
SNCO—SMSgt Williams, NCO—TSgt Strickland, Amn—SrA Joe 

CGO-1Lt M McKeen 
 
Select your best airmen and company grade officer and submit all 
packages by COB on the designated due date.  Please do not wait un-
til the last minute to work on your nomination packages.  Thanks for 
your participation in this outstanding program. 
 

Please submit the packages to MSgt George Purdy. 
 
       Award Period            Due Date 
  1st Quarter (Jan—Mar)      4 Mar 2011 
  2nd Quarter (Apr—Jun)      3 Jun 2011 
  3rd Quarter (Jul—Sep)      9 Sep 2011 
     4th Quarter (Oct—Dec)      2 Dec 2011 
 
Airman of the Year (Airman, NCO and SNCO) and Company Grade 
Officer of the Year winners will be selected from the 2011 Quarterly 
winners.  Nomination packages will be due TBD. 
 

Award Categories (nominations for each unit: 219 CACG/119 
CACS/228 CSS) 

Airman of the Quarter  (AB—SrA) 
NCO of the Quarter (SSgt—TSgt) 

SNCO of the Quarter (MSgt—CMSgt) 
CGO of the Quarter (2Lt, 1Lt, Capt) 

 
Nomination Packages must include:  

 
AF Form 1206  

The 1206 is limited to 30 lines and must address the following three 
areas: 

Leadership and Job Performance in Primary Duty 
Significant Self Improvement 

Base or Community Involvement 
 

*This nomination schedule may change to meet mission require-
ments. 

 
Anyone may nominate another member for the Airman or CGO of the 
Quarter, but remember that each nomination must be routed through 
the appropriate squadron commander for submission.   

2011 Airman of the Quarter 
2011 Company Grade Officer of the Quarter PromotionsPromotions  

  
First LieutenantFirst Lieutenant  

Christopher G. Hannifin 
Jeremy A. Harris 

  
Master SergeantMaster Sergeant  

Joseph R. Dombroski 
  

Technical SergeantTechnical Sergeant  
Joseph C. Satterfield 

  
Staff Sergeant Staff Sergeant   

James T. Badgett 
Derrick G. Hinson, Jr. 

Patrick D. Tinney 
Jay T. Vanvranken, II 

 
Senior AirmanSenior Airman  
Curtis F. Arms 

ReenlistmentsReenlistments  
  

Congratulations to the Congratulations to the 
following member that following member that 

recently reenlisted:recently reenlisted:  
  

Sean J. Baxter 
 



                        Chief’s CornerChief’s CornerChief’s Corner   
                                                                                    CMSgt ArnoldCMSgt ArnoldCMSgt Arnold   

 
 
When I decided to enlist in the Air National Guard in January of 1980 I gave little thought to where the ad-
venture would take me.  I was more focused on the task of getting through Basic Military Training and then 
passing the technical training that would follow.  As I stand now, some thirty years later, I see how fortu-
nate and blessed that my career has been.  I was able to progress through the career ladder with advice from 
many supervisors and key individuals that took an interest in my career.  As the time quickly passed, it is 
now time for me to provide guidance for those who might benefit from my experiences gained through the 
years.    
 
As you plot the course of your military career, I want to take this opportunity to encourage everyone to in-
clude a plan for the completion of your Professional Military Education Courses (PME).  These courses are 
not just “required reading” but are designed to provide you an education needed outside the job skills cov-
ered in your Career Development Courses (CDC).  Leadership and personnel management skills are only a 
few of the valuable items covered in these PME courses.  Keep in mind there are both correspondence and 
in-residence courses available.  While both types of PME Courses provide the required basic skills and in-
formation, I strongly encourage attending the in-residence option if your schedule allows time away from 
your civilian job or technician duties.  The in-residence option provides additional insight through class pro-
jects, networking opportunities, team building exercises and guest speakers.  
 
The controlling instruction for Air Force Professional Military Education is Air Force Instruction 36-2301.  
Listed below are the requirements/opportunities for the different levels of enlisted PME:  
 
Airman Leadership School - promotion to Staff Sergeant 
 
The first level of enlisted PME, Airman Leadership School consists of 192 curriculum hours conducted over 
24 academic days. The primary instructional methodology is the guided discussion. Instruction covers three 
broad academic areas: profession of arms, communication skills and leadership. Flight chief’s time and col-
lateral curriculum round out the course.   Students are senior airmen or staff sergeant selects with 48 months 
time in service and six months retainability in the Air Force upon graduation. 
 
NCO Academy - promotion to Master Sergeant 
 
Students at the NCO Academy are technical sergeants and technical sergeant selectees with six months of 
retainability upon completion of the NCOA. Students must complete the NCOA before they assume the 
grade of master sergeant.  The NCO Academy’s 223-hour curriculum consists of three academic areas — 
profession of arms, communication skills, and leadership. The principal method of instruction is the guided 
discussion.  
 
Senior NCO Academy - for promotion to Chief Master Sergeant 
 
The Air Force Senior NCO Academy is located at Air University. The seven-week course is intended to 
prepare master sergeants and senior master sergeants for the increased leadership and management respon-
sibilities of chief master sergeant. 

http://www.au.af.mil/au/awc/awcgate/edref/afi36-2301.pdf�
http://www.au.af.mil/au/ccaf/catalog/1999cat/af_schls.htm�
http://cepme.maxwell.af.mil/�
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PRF Folder Reviews 
In an effort to complete PRF reviews for all units we will be do-
ing around 25 personnel each month. PRF folder review will be 
accomplished at the 219th CACG building 262 room 2; you are 
required to bring a current DD-93 (emergency data record) 
and a current LES every time you do a review, also please 
bring your civilian & military driver licenses, ID card, gov-
ernment travel card. Keep this in mind when you update you 
DD-93 and go ahead and print it even though it has not changed. 
The below personnel are scheduled this UTA on Saturday or 
Sunday between 0800-1100 or 1230-1430. 
 
Aragon; Burgess; Charnley; Colvin; Davis, Steven; Debusk; 
Dickinson; Dombroski; Fehlman; Gentry; Gibson; Gideon; Gra-
ham; Griffis; Haynes, George; Haynes, Timothy; Hoover; 
Horne; Huffstetler; Joe;  Johnson, Thomas; Jones, Russell; 
Keesee; Keeton; Konupka; Lane; Lawson; Legg; Lillquist; 
Littleton; Loring; Mathes; Misuk; Parsons; Oehling;  Richard-
son; Roddy, Jason;   Smith, Christopher, Wagle; Wilson 

Medical Requirements                                        SMSgt David Dial 

Clinic Hours 
Feb UTA: 

 
Physicals: 

 
13S/1C6  

report @ 1030  
on Sat 

 
All others:  

report @ 1300 
on Sat 

Mobility Requirements                                        SMSgt David Dial 

PHYSICALS: because of the change of command this UTA all physicals will be 
delayed and are scheduled for Saturday @ 10:30 for 13SX and 1C6X1 personnel and all 
others will report at 13:00 this UTA. Unless notified, you need to fast for a period of 14 
hours prior and take nothing by mouth but water.  YOU CAN AND SHOULD DRINK A 
LOT OF WATER.  Refrain from all alcohol 72 hours prior (3 DAYS).  If taking medication 
continue to do so, but you will need the name of the drug, dosage, and reason you are taking 
it.  If you wear glasses bring them with you, including reading glasses.  If you wear contacts 
do not wear them on the day of your physical, wear your glasses instead.  Be sure that you 
have your I. D. card with you also. 
 

IMMUNIZATIONS: All shots will be given at the clinic please 
check the 119CACS Mobility CoP @ https://wwwd.my.af.mil/
afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-
LG-01-11-5&Filter=AN-LG-01-11 to see if you have and other 
shots due. 

Be sure you 
complete your 

PRF folder  
review during 
your sched-
uled UTA 
weekend!!   

Hours: 
Sat & Sun 
0800-1100 
1230-1430 

https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�
https://wwwd.my.af.mil/afknprod/ASPs/docman/DOCMain.asp?Tab=0&FolderID=AN-LG-01-11-5&Filter=AN-LG-01-11�


THE ENDEAVOR Page 8 

 
MOBILITY BAG UPDATE  

FROM YOUR SUPPLY 
GUYS 

 
 

 
Mobility Bag Pick-up/Issue  
Date:  Saturday, Feb UTA 

Time:  1230-1430 
Location: Bldg 90102 

 
The following personnel have Bags already built, and need to pick up at Bldg 90102: 

Colegrove, Ashley 
Huffaker, Jeremy 
Kaiser, Melissa 

Lawson, Michael 
Mills, Wesley 
Misuk, Eric 

Mullins, Brian 
Piper, Chris 

Rainey, Charles 
 
The following personnel were not issued a Mobility Bag last year and will need to report 
to Bldg 90102 Saturday, Feb UTA.  We will have a mobility bag to issue to you or will 
give you a letter to take to the 134th Mobility Bag section, to be issued one. 
 
Ambrose, Aragon, Atchley, Ballard, Clifton, Cotney, Davis B, Dickinson, Fleming, Gra-
ham, Harley, Horne, Jones SRA, Joyner, Lancaster, Lenahan, Milke, Miller S, Milliron, 
Moir, Morris, Mullins, Oehling, Palmer, Purdy, Roelofs, Whitehead, Williams SMSgt 
 
POCs: 
MSgt Ralph Gouge, ext. 4823 
MSgt Bill Roddy, ext. 4484 
 
 



A few security reminders: 
 

 DO NOT leave an operations area unattended, unalarmed, and unlocked. En-
sure someone is in the facility when you leave. Contact job control if you do 
not have a code to alarm a facility. 

 
 Cell phones are NOT ALLOWED in ANY operations area at ANY time for 

ANY reason. This includes personal laptops, thumb drives, two-way radios, 
or any unapproved media.  

 
 If you are preparing for foreign travel you MUST notify the SSR at least 3 

duty days prior AND have an in-person travel brief before you leave. This ap-
plies to both personal AND civilian job travel. 

 
 When you close an operations area ensure you sign off the 702 (open/close 

log) and the 701 (End of Day Checklist). Ensure you accomplish all items on 
the checklist before you sign it. You initial it….you actually did it.    

 
If you have any questions p lease contact the SSR, Capt Erik Misuk, at 4506.  
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 Security Minute                    Capt Erik Misuk 

 

NEW!!  ANTIVIRUS SOFTWARE CAN NOW BE DOWNLOADED AT HOME 
 
AF Portal users may now download home use antivirus software from a non-.mil computer, including a home 
computer. 
 
The DoD Antivirus Software License Agreement with McAfee and Symantec allows active DoD employees 
(excluding contractors) to utilize antivirus software for home use. Home use of the antivirus products protects 
personal PCs and also potentially lessens the threat of employees bringing malicious logic into work and com-
promising DoD networks. AF home users will find antivirus products to support Windows XP, Windows 
Vista, Windows 7 and Mac operating systems. Users can contact their client support administrator (CSA) for 
a copy of home use antivirus software. If a CSA is not available, or does not have copies of the antivirus soft-
ware for home use, users may download software from the download portal page. 

https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?
content-
Type=EDITORIAL&contentId=c5FDEA9F0236E621601237C6DD98101F8&channelPageId=sA1FBF31D2
377130901237B8FD0440136 

NEW!!  ANTIVIRUS SOFTWARE CAN NOW BE DOWNLOADED AT HOME 
 
AF Portal users may now download home use antivirus software from a non-.mil computer, including a home 
computer. 
 
The DoD Antivirus Software License Agreement with McAfee and Symantec allows active DoD employees 
(excluding contractors) to utilize antivirus software for home use. Home use of the antivirus products protects 
personal PCs and also potentially lessens the threat of employees bringing malicious logic into work and com-
promising DoD networks. AF home users will find antivirus products to support Windows XP, Windows 
Vista, Windows 7 and Mac operating systems. Users can contact their client support administrator (CSA) for 
a copy of home use antivirus software. If a CSA is not available, or does not have copies of the antivirus soft-
ware for home use, users may download software from the download portal page. 

https://www.my.af.mil/gcss-af/USAF/ep/contentView.do?
content-
Type=EDITORIAL&contentId=c5FDEA9F0236E621601237C6DD98101F8&channelPageId=sA1FBF31D2
377130901237B8FD0440136 



OPSEC INDICATORS 
 

OPSEC Indicators are friendly actions and open sources of information that can be detected or interpreted by adver-
sarial intelligence systems, and combined with other known information to derive friendly critical information.  
 
An indicator has five characteristics: Signature, Associations, Profiles, Contrasts and Exposure.  
 
A signature causes an indicator to be identifiable and stand out. If a signature is unique and stable, it reduces the 
ambiguity of a particular indicator and reduces the number of additional indicators that must be observed in order to 
determine the significance. If the indicator’s signature is stable, meaning that the behavior is constant and repeated, 
an adversary may accurately predict future actions. By varying the pattern of behavior, the signature’s stability can be 
interrupted and increase the ambiguity of an adversary’s observations.  
 
An association is the relationship that an indicator has to other information or activities. Adversarial Intelligence Ana-
lysts spend a considerable amount of time comparing current observations with past observations, which may reveal 
possible relationships. For example, an observer may note a particular employee report to work after hours. Though 
previous observation, the Analyst is aware of that employee’s position as an on-call computer forensics analyst. 
Given the association between those two observations, the Adversarial Intelligence Analyst could conclude that the 
organization has suffered a computer breach of some sort.  
 
An association can also take the form of a pattern. For instance, if it is observed that field exercises are always pre-
ceded by weapons maintenance and vehicle loading, an analyst may be able to accurately predict these exercises. 
Lastly, an association can take the form of organizational patterns, particularly in military units. The analyst may be 
aware that a particular unit is comprised of Headquarters Company, a maintenance company and a transportation 
company. If one of these elements is detected, the presence of the others would be strongly suspected.  
 
A profile is the sum of multiple signatures. In other words, when multiple signatures are detected, the combination 
therein would be more or less unique to a particular mission or task. For instance, if signatures are detected that indi-
cate that aircraft fueling capacities are in place, as well as air traffic control, personnel and weaponry, a profile can be 
compiled indicating future air-based operations. If a unique profile is observed, an analyst may be able to accurately 
determine which type of operation is in progress, minimizing the need for additional observation and analysis.  
 
Contrasts are any differences between the established pattern and current observations. Contrasts are the most reli-
able indicators because they depend on differences in established and repeated profiles, and need only to be ob-
served rather than understood. A contrast can take many forms; for instance leaving work at a different time or the 
presence of vehicles or aircraft that were not previously observed. When noting a difference, the analyst will attempt 
to determine if the change is isolated or widespread, if the change has occurred previously (and has a matching as-
sociation), if anything significant has occurred since the change and what the change may represent. While a contrast 
may not give away the farm, it may result in increased adversarial observation.  
 
The exposure of an indicator refers to the length of time and the time frame in which the indicator is observed. If an 
indicator is allowed to be observed for a long period of time, it will be assimilated into the profile and be assigned a 
meaning. If an indicator is able to be observed for only a short period of time and does not repeat, it is less likely to 
attract attention. However, if the indicator is observed for short periods of time, but is repeated frequently, it will begin 
to be seen as a contrast to a normal profile. It is important to note that if an indicator is observed for any length of 
time in conjunction with a specific activity, it will gain increased importance as a precursor to that activity.  
 
It is important to understand the different classes of indicators, and to understand the collection efforts of adversaries. 
After all, if you don’t know what to protect, how do you know you’re protecting it? 
 
What are some indicators we have at the 119th, 228th, or 219th? 
 
What can we do to minimize the observation of indicators? 
 
Are there steps we can take to eliminate OPSEC Indicators? 
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 OPSEC INFORMATION                                                                                               Capt Stephen Hoover 



Unit Prevention                                                   1Lt Jeremy Harris 

 
 

UCMJ Bans Spice 
 

Court-martial.com: 
 
The issue of Spice (a street name for Salvia) and similar herbal substances has become a hot topic within 
the military community.  This is because the military is now prohibiting use of Spice or similar substances 
(although the similar substance of alcohol and coffee remains legal).  Not too long ago Spice was used as 
the name for Salvia Divornum.  Common names for Spice include Genie, K2, Skunk, Spice Diamond, 
Spice Gold, Spice Silver, Yucatan Fire and Zohai.  Salvia is a herbal substance that is currently legal in the 
United States to possess and use.  However, as with all substances, others have been more creative and it 
is now common to find that Spice is really a synthetic of marijuana.  One civilian testing laboratory has 
this description: 
“Spice is slang for synthetic cannabis. It was once an actual brand but has become shorthand for a wide 
variety of similar products. It’s a mixture of herbs that have had synthetic cannabinoids sprayed on them. 
One of these cannabinoids is called JWH-018 and was invented in a lab to help with pain. The point of 
experimenting with cannabinoids was to eliminate the effects of cannabinoids that create a “high” while 
maintaining the pain relief effects. With JWH-018, this did not happen – actually JWH-018 is very potent, 
more potent than many forms of marijuana.” 
      

Pentagon Channel Report 
 

http://www.youtube.com/watch?v=mTUBEZOEIDU&feature=related 
 

Can Spice be dangerous? 
Army Times: 
 
All Spc. Bryan Roudebush wanted was a legal high. Trying to get some relaxation, he sat on a balcony in 
Waikiki, Hawaii, and took five hits off a small pipe packed with a drug called spice. He stepped back in-
side, dozed off on the couch beside his girlfriend Ola Peyton, and then — as if in a trance — he beat Pey-
ton senseless and nearly pushed her off the 11th floor balcony. 
 

 
Air Force 
(Kinetic Force) 
 
http://www.youtube.com/watch?v=vNaxbABSIXw&feature=related 
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Safety                                                   2dLt Matthew McKeen 
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Annual Reminders: 
 

1. TN State Law: Texting is 
against the Law while 
driving. 
The new text messaging 
laws makes it a Class C 
misdemeanor offense.  
 

2. Supervisors:  All new 

members must complete 

an Air Force Form 55 – 

Employee Safety and 

Health Assessment and Job 

Safety Briefing per AFI 91‐301. 
 

3. Confined Space – “Stay Out” unless authorized to perform maintenance. 

 

 

 
 
 

 
“Developing Safety Presence” 

Emergency Contact Numbers
On Base Emergency –   DSN Phone dial ‐ 911 
        Cell Phone dial ‐ 985‐3091  
219th/119th Safety OIC – 2d Lt Matthew McKeen ‐ 865‐985‐4620 
228th Safety NCOIC – MSgt Mark Potter ‐ 865‐985‐4578 

Parking at 119th/228th Parking – 
“No Parking in Army Parking Lot” 

Order of Parking 
1.119/228 Compound 
2.Access Road – Between Guard Shack & FAA   
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In the Locker Room with…..In the Locker Room with…..  
Major Gregory McCampbell 

Section: 219th CACG, Stan Eval 

Joined our Unit: 30 Sep 2007 
 
 
What is your favorite part of your job?: Interact-
ing on a daily basis with the wonderful people that make up 
our group…...even Benita! 
 

What is your favorite quote from a movie?: “Dyin’ ain’t much of a livin’ boy.”  
—Clint Eastwood in “Outlaw Josie Wells” 
 
What is one word people use to describe you and why?: Funny, because I 
don’t mind making fun of myself when I screw up.   
 
What is the best advice your mother ever gave you?: Work hard and you can 
accomplish anything. 
 
What’s the worst job you ever had?: Mopping the bathroom floor of my Dad’s bar 
on a Saturday morning. 
 
What’s the one place in your county that everyone should visit and 
why?: Douglas Lake, the scenic beauty is incredible.  Your kids will have a blast water 
skiing, tubing, camping and fishing and the adults can stay out late and hit several really 
good restaurants and boat dock party locations. 
 
If you could do one impulsive thing, what would it be?: Quit working and 
travel around the world 
 
What was your most embarrassing moment?: Falling down a flight of stairs in 
college and hoping no one saw me when I got back on my feet.  Then I heard the laughter!! 



 FAMILY READINESS                                                                                                        MSgt Ralph Gouge 
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Key Messages for New & 
Expectant Parents:  

 
• Sleep is often one of the most 
significant challenges for new 
parents.  

• One of the most important 
decisions a new parent makes is 
where and how he or she places 
a baby to sleep.  

• Ensuring your baby is in a safe 
sleep environment involves 
closely monitoring your own 
personal level of alertness while 
caring for your infant.  

• Safe sleep can save lives.  
 

Key Online Resources:  
• Visit the blog, “Sleep Like a 
Baby: The Keys to Infant Slum‐
ber!”  
 
www.blog‐brigade.org/blogs/
sleep‐like‐a‐baby  
• Follow us on Facebook!  
 
www.facebook.com/
military.1source  
• Find professionally approved 
resources!  
 
www.militaryonesource.com/
MOS/FindInformation/
PuttingBabySafelytoSleep.aspx  

 
 
 
 
 
Each year, National Fatherhood Initiative recognizes an out-
standing military father at a special awards ceremony.  Fathers 
across the country and overseas are nominated by friends and 
f a m i l y  f o r  t h i s  p r e s t i g i o u s  h o n o r ! 
 
The awardees are dads who display an ongoing commitment and 
dedication to their children and who successfully balance military 
and family life. 
 
Interested in nominating a military father for this year's 
award?  Nominations will be open at www.fatherhood.org/
mfanomination on January 18, 2011. 

Tennessee National Guard Youth Development 2011 
 
There  are  three  (3)  unique  opportunities  for  Ten‐
nessee National Guard youth to experience a quality 
Youth Development Week this summer. There is an ad‐
vantage in forming friendships with fellow National 

Guard youth. These youth share a common ground that is diffi‐
cult to find in other children in their school community, and 
participation in the Youth Development Weeks is 
a fantastic way for these children to interact with others just 
like them. 
 
An information  sheet and applications are available from MSgt 
Ralph  Gouge,  ext.  4823.    Registration  is  currently  open  and 
will continue until Monday, 15 April 2011. 
 
These Camps are geared toward youth ages 9 ‐ 17.  Ages 15‐17 
are  eligible  to  apply  for  Junior  Counselor  positions.  Junior 
Counselor Training is mandatory to hold this position. 
 
Youth that are interested in becoming a Junior Counselor need 
to  complete  the  Junior  Counselor  Training  application  NLT  11 
February 2011. The training will take place 19‐20 February in 
BLDG  686.  Everyone  that  submits  the  application  will  be  ac‐
cepted to the training. 
 
Virtually  all  support  for  Youth  Development  weeks  comes  from 
volunteers just like YOU! Please complete the Volunteer appli‐
cation to give your time to a cause that will leave you just as 
fulfilled as it will leave the youth, if not more so!  

http://www.fatherhood.org/mfanomination�
http://www.fatherhood.org/mfanomination�
http://www.fatherhood.org/mfanomination�
http://www.fatherhood.org/mfanomination�


THE ENDEAVOR Page 15 

Spring 2011, State Tuition Assistance applications are due by 
COB 18 February 

 
Applications are being accepted for the Spring 2011 Semester only.  Applications for 
classes starting before or after the Spring 2011 Semester will not be accepted.  The Base 
Education and Training Office must receive all applications along with application adden-
dum, current passing Fitness Assessment and degree plan no later than close of business 
on 18 February 2011.   
 
If you have questions or need additional information, please see your Unit Training Man-
ager, MSgt LaRue @ ext. 4495 or MSgt Hurst @ ext. 4542 or the Base Education and 
Training Office @ ext. 3253. 

 

The Military OneSource Tax Program will begin on Monday, January 17, 2011. The program will provide 
free access to a customized version of the basic H&R Block at Home® electronic tax filing product. This cus-
tomized product allows for free federal filing and free state filing (up to three states). In addition, free tele-
phonic tax consultations are available to help with tax related issues. Please see our list of Frequently Asked 

:  Please do not create a user account on the public H&R Block Web site. You will 
incur a fee if you file using the public H&R Block Web site/product. If you create an account on the pub-
lic H&R Block Web site, regardless of how you access the account in the future, the H&R Block system 
will view you as a public user (the system tags the account when it is created, according to the version of 
the product being used at that time). 

 

The Military OneSource Tax Program will begin on Monday, January 17, 2011. The program will provide 
free access to a customized version of the basic H&R Block at Home® electronic tax filing product. This cus-
tomized product allows for free federal filing and free state filing (up to three states). In addition, free tele-
phonic tax consultations are available to help with tax related issues. Please see our list of Frequently Asked 
Questions to learn more about the program and filing your 2010 taxes. 

*An Important Note:  Please do not create a user account on the public H&R Block Web site. You will 
incur a fee if you file using the public H&R Block Web site/product. If you create an account on the pub-
lic H&R Block Web site, regardless of how you access the account in the future, the H&R Block system 
will view you as a public user (the system tags the account when it is created, according to the version of 
the product being used at that time). 

 

Tax filing deadline extended to 
April 18, 2011 

Did you know?  You can update your address in person-
nel and finance databases immediately in real-time by visiting the 
websites below: 
 
vMPF updates the Military Personnel Database: 
http://wwa.afpc.randolph.af.mil/VS/ 
 
MyPay updates Financial Services Office including your Thrift Savings Plan account: 
https://mypay.dfas.mil/mypay.aspx 
 
DMDC updates the DEERS system: 
http://www.dmdc.osd.mil/deers 

http://www.militaryonesource.com/MOS/About/FAQs/tabid/198/uc/main/action/cat/parentID/25/Default.aspx�
http://www.militaryonesource.com/MOS/About/FAQs/tabid/198/uc/main/action/cat/parentID/25/Default.aspx�
http://www.militaryonesource.com/MOS/About/FAQs/tabid/198/uc/main/action/cat/parentID/25/Default.aspx�
http://www.militaryonesource.com/MOS/About/FAQs/tabid/198/uc/main/action/cat/parentID/25/Default.aspx�
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EANGTN 
ENLISTED ASSOCIA-

TION OF THE  
NATIONAL GUARD OF 

TENNESSEE 
 

EANGTN, Enlisted Association of 
the National Guard of Tennessee. 
What does it mean, who is it, and 
what do they do. Questions each of 
us have every time someone stands 
up and starts wanting us to join. 
 
EANGTN is one of many state or-
ganizations that help make up the 
Enlisted Association of the Na-
tional Guard of the United States 
(EANGUS), which was created in 
1970 by a group of Senior NCO’s 
from Mississippi and South Da-
kota.  The main goal was to be able 
to provide a voice on Capitol Hill 
for enlisted National Guard issues 
and currently represents over 
400,000 enlisted National Guard 
men and women, their families, 
and retirees.  Each year, EANGUS 
works legislative issues to benefit 
National Guard members with the 
legislative goals coming from the 
actual membership. 
 
Now, with a little background to 
go on, what does it take to be a 
member? 
 
In the coming months, we will 
have designated unit representa-
tives for the 219th CACG, 119th 
CACS and the 228th CBCS.  These 
personnel will be pleased to an-
swer questions and get you signed 
up with EANGTN. You will also 
see, beginning during February 
UTA, membership drive stations, 

set up at the entrance, in hallways, 
etc. of either building 90-100 or 
building 263 and you will be able 
to ask questions and join at that 
time as well.  To foster the com-
petitive spirit amongst the three 
organizations, we will be having a 
membership drive contest. Check 
out the details this coming UTA. 
 
If at any time you have questions, 
please let me know. 
 

Sincerely, 
MSgt John Latham (Charlie) 

EANGTN Executive Council, 
Area Representative - (AIR-

KNOXVILLE) 
(865)985-4458 

john.latham@ang.af.mil  
 
 

Just a few of the accomplish-
ments, benefits that EANGTN 

and EANGUS provide: 
 

 Unlimited commissary ac-
cess for Guard and Reserve  

 Survivor Benefit Program 
(SBP) improvements  

 New GI Bill for National 
Guard and Reserve  

 SGLI expansion from 
$35,000 to $50,000 to 
$100,000 to $200,000  

 Elimination of discrimina-
tion in hiring because of 
National Guard and Reserve 
membership  

 Permanent GI Bill for the 
National Guard and Reserve  

 VA Home Loan for Guard 
and Reserve  

 Gray Area Retirement Bene-
fits  

 Increases in the Montgom-
ery GI Bill  

 Medical care for injured 
Reservists  

 Improved Veterans’ Reem-
ployment Rights  

 Improvements in the Sol-

diers and Sailors Civil Relief 
Act  

 Increase in retirement points 
raised from 60 to 75 per year  

 Pay raise and COLA raises 
through the years  

 Highest military pay raise in 
20 years  

 Additional $25 million NG 
Counterdrug  

 AGR Increase in Control 
Grades  

 Special Duty Assignment 
Pay for Guard/Reserve  

 Drill Pay for Funeral Honors  
 Retirement Flags/Burial 

Flags  
 Small Business Administra-

tion Loans  
 Dental Insurance  
 EANGTN newsletters 

throughout the year  
 EANGTN scholarships for 

which members and depend-
ents may qualify  

 EANGTN Auxiliary to sup-
port EANGTN/EANGUS 
and their endeavors  

 EANGTN Annual Confer-
ence including EANGTN 
Auxiliary conference  

 EANGUS $1,000.00 Acci-
dental Death & Dismember-
ment Insurance  

 EANGUS publication, The 
New Patriot  

 EANGUS two (2) $2,000 
scholarships for which 
members and their depend-
ents may apply  

 EANGUS Master Card/Visa 
Credit Card Program  

 EANGUS Auxiliary  
 EANGUS Annual Confer-

ence including ENAGUS 
Auxiliary conference  

 EANGUS “We Care for 
America” Awards Program  

 EANGUS Preferred Vision 
Care  

 EANGUS travel benefits  
 EANGUS legal defender 

plan  
 EANGUS Avis, Hertz, Na-

tional and Alamo Rental Car 
programs  



Reminder: You may return your membership application to MSgt Latham, 
Building 90-100, Room 22, ext. 4458 
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Troops  to  Teachers  is a cooperative program of the De‐

partment  of  Education  and  the  Department  of  Defense 
which provides  referral assistance  to military personnel  in‐
terested in teaching as a second career in K‐12 public school 
systems.  
 

Financial assistance may be available towards teachers’ certification and or expenses with a commitment to 
teach  in  targeted  schools.  Individuals  receiving  financial assistance must agree  to  teach  for  three years  in 
those targeted schools 
 
Our goal is to assist you with your transition from the military career to teaching in Tennessee Public Schools. 
The (3T) program has benefits and services available to qualifying veterans, military retirees, national guards‐
men and women, and reserve personnel.  
 
The website for self‐eligibility and registration in Troops to Teachers is as follows: 
www.ProudToServeAgain.com. 
 
Click on the Troops to Teachers home page link and look for the “red box” to ensure eligibility and to com‐
plete the registration process. If you have already registered, please disregard these two steps.  
 
Please note Troops to Teachers is now on Facebook! 
 
The minimal educational requirements and “high need” areas are as follows: 
 
Classroom Teachers must have earned at least a bachelor’s degree from a regionally accredited institution. 
    http://www.state.tn.us/education/lic/index.shtml 
 
Occupational/Technical Teachers must have the equivalent of one year of college (30 credit hours) with six 
years of military experience 
 
Considered  “high need” areas are as  follows: Math, Science  (Chemistry and Physics), Special Education, 
English  as  Second  Language  (ESL),  Foreign  Language  (Spanish or  French),  and  Elementary  Education  for 
male teachers 
 
Additionally,  it  is  highly  recommended  to  take  the  PRAXIS  II Content  Exams  in  the  subject  area  that  you 
would hope to teach. You may find information on this at the following website: www.ets.org 
  
Tennessee Troops to Teachers Executive Director: 
Cliff Yager, MHR/SPHR/CSSBB/USN (Ret.)                                                                                Phone: 1‐800‐286‐5301 
Executive Director, Tennessee Troops to Teachers                                                                   (615)‐253 0079  
710 James Robertson Parkway                                                                                                      Cell:    (615)‐739‐2972  
Sixth Floor, Andrew Johnson Tower                                                                                  Fax:    (615) 532‐4791  
Nashville, Tennessee 37243                                                                                                  E‐Mail: Cliff.Yager@tn.gov  
                                                                                 Homepage: http://www.state.tn.us/education/lic/troop.shtml 

http://www.proudtoserveagain.com/�
http://www.state.tn.us/education/lic/index.shtml�
http://www.ets.org�
mailto:Cliff.Yager@tn.gov�
http://www.state.tn.us/education/lic/troop.shtml�
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ATTN:    National Guard /Reserve Members and Spouses  
 

You are invited:  

EMPLOYMENT ASSISTANCE 
WORKSHOP 

** FREE **    
 

 

25-27 January 2011  RTI Smyrna, TN 
22-24 February 2011  Chattanooga, TN 

15-17 March 2011  Memphis, TN 
19-21 April 2011   Knoxville, TN 

 
  
 

At the workshop, you can expect to:   
 Create a Resume, or update your existing one! 
 Learn Effective Job Search techniques. 
 Gain Successful Interviewing Skills. 
 Learn to convert military skills sets to civilian terminology. 
 Meet, and interview with, DOL Career Center representatives. 

 
 

YOU MUST PRE‐REGISTER TO ATTEND. 
 

To pre‐register, call the TN ESGR office at 615‐313‐0752. 
 

This event is limited to serve our National Guard/ Reserve members and spouses. 
 

 

SEATS ARE LIMITED ** FIRST COME, FIRST SERVED ** 

To pre‐register, call the TN ESGR office at 615‐313‐0752. 
 

 
Training is conducted by professionals through TN ESGR 
Volunteer network, TN Dept of Labor, and US DOL‐VETS 

 
 

 
 

Check out  
www.fulltimeguard.com  

to see the current  
fulltime Technician and AGR  

vacancies!! 

 
 

Find us online: 
http://www.134arw.ang.af.mil/units/119cacs/

index.asp 



119 Command and Control Squadron 

2151 Airbase Road 
McGhee Tyson ANGB TN  37777 

 

 
Phone: 865-985-4564 
DSN: 266-4564 

E-mail: rebecca.nicholson@ang.af.mil 

219 CACG 

The 219th CACG provides training, standardization 
and evaluation for Satellite Communication 
(SATCOM) and Information Systems Operators. 
They additionally provide system administration, 
preventative maintenance, sustainment, configura-
tion management and user support for operational 
units. They serve as technical experts for synchroni-
zation, planning system integration and employment 
of satellite communications and information systems  

I pledge allegiance to the flag of the United States of America, and to 
the Republic for which it stands, one Nation under God, indivisible, 
with liberty and justice for all. 

— The United States of America Pledge of Allegiance 
 
I do solemnly swear (or affirm) that I will support and defend the 
Constitution of the United States and the Constitution of the State of 
Tennessee against all enemies, foreign and domestic; that I will bear 
true faith and allegiance to the same; that I will obey the orders of 
the President of the United States and the Governor of Tennessee, 
that I make this obligation freely, without any mental reservations or 
purpose of evasion, and that I will well and faithfully discharge the 
duties of the office of (grade) in the Air National Guard of the State 
of Tennessee upon which I am about to enter, so help me God.  
 
— The United States Air National Guard Oath of Office 
 
 
I do solemnly swear (or affirm) that I will support and defend the 
Constitution of the United States and the State of Tennessee against 
all enemies, foreign and domestic; that I will bear true faith and 
allegiance to the same; and that I will obey the orders of the 
President of the United States and the Governor of Tennessee and 
the orders of the officers appointed over me, according to law and 
regulations.  So help me God.   
 
— The United States Air National Guard Oath of Enlistment 

Fortuna Favet Fortibus 

Fortune Favors the Strong 
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	— The United States Air National Guard Oath of Office
	I do solemnly swear (or affirm) that I will support and defend the Constitution of the United States and the State of Tennessee against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; and that I will obey the orders of the President of the United States and the Governor of Tennessee and the orders of the officers appointed over me, according to law and regulations.  So help me God.  
	— The United States Air National Guard Oath of Enlistment
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