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This newspaper is an authorized publication for members of the U.S. military services.
The content is edited, prepared, and provided by the Public Affairs Office of McGhee
Tyson ANG Base. The contents of the VOLUNTEER are not necessarily the official
views of, or endorsed by the U.S. Government, DOD, or the Department of the Air Force.
The VOLUNTEER welcomes articles and ideas that will improve the paper. If
you have questions or comments, please contact Capt. Stephanie McKeen, CCE/
PAO at extension 336-3205, fax at 336-3284 or stephanie.mckeen@ang.af.mil.




COMMAND
CHIEF'S CORNER

By Chief Master Sgt Steve Payne, 134 ARW Command Chief Master Sgt
Chief Master Sgt. Richard Parker - Meet Your New 134 ARW Command Chief

Please join me in congratulating Chief Parker for his selection as
our next 134 ARW Command Chief! Chief Parker comes from a
diverse military background initially enlisting in Security Forces
and later serving in multiple First Sergeant positions to include:
Medical Group, Security Forces and Wing Staff. Chief Parker
currently serves as the 134 ARW Human Resource Advisor and will
transition to the Command Chief position at the June Commander’s
Call. Chief Parker’s civilian occupation as a Department of Energy
Federal Agent affords him a unique skill set that will benefit him in
his new role. Chief Parker’s ability to motivate Airmen coupled with
a leadership mindset of “mission first, people always”, will ensure
the continued success of our enduring mission and professional
development of our Airmen.

Q. What is your favorite thing about the Air National Guard?
A. My favorite thing about the ANG is the people and sense
of family. Everyone comes together like a family to accom-
plish the mission and more importantly to be there for each
other.

Q. What is your most memorable moment in the Air National Guard?

A. There have been many, but the one that stands out is having my family at my promotion to
Chief. It was nice to have them here at the base for something other than sending me off on a
deployment.

Q. Where do you see the Air National Guard in 10 years?
A. | see it maybe a little smaller but just as incredible and busy as it is today.

Q. What advice would you give a new airman coming into the Air National Guard today?

A. My advice would be to listen more than you talk and soak up everything they can and also
give 110% at all times. We have an awesome group of leaders around the base that will set
them up for success.

Q. What are your goals as the new Command Chief of McGhee Tyson?

A. My goals are to always be accessible to our airmen and to ensure that they have the same
opportunities that | have had to get to my current position. A lot of people helped me throughout
my career and | want to continue that tradition of mentorship and development.




There is currently an enlisted MEO (3S171) position available at the 134th Air Refueling Wing. It is
a MSgt authorized position.

Applications for the position will be accepted through COB June UTA. Contact Capt. Tarren Barrett,
Equal Opportunity Officer, in the MEO Office for more details at 865-336-3222.

Specialty summary: Performs, supervises, and manages equal opportunity (EO) and human relations
education (HRE) programs. Conducts administrative functions to support EO programs.

Duties and Responsibilities: Plans, organizes, and directs EO and HRE activities. Develops EO and
other related HRE programs. Enhances the Air Force mission by promoting and environment of equity,
dignity, and respect through positive human relations and teamwork. Provides advice, consultation,
education, alternative dispute resolution, and referral services to commanders and supervisors to help
enhance mission effectiveness. Coordinates with staff agencies to support EO programs and policies.
Requirements: ASVAB Scores - General: 44 or Administrative: 41

National Asian American / Pacific Islander Heritage Month

(www.army.mil & www.apaha.org)

Submitted by Capt. Tarren Barrett, 134th Military Equal Opportunity Officer

P | Many East Tennesseans have a familiar sound

out their back door that makes several passes
throughout the day called the train. They are
carrying 370 million tons of freight per year on
310 miles of railroad track through our region.
As we are all appreciative of the goods and
services that are provided because of the freight
that is transported to and from our region, some
may think... how did we get this entire railroad
throughout the U.S.? The majority of the labor
that was used for this transcontinental endeavor
was of Asian decent. They were hired at $28
= 5 A . . 3 per month for highly dangerous work of blasting
CALIFORNIA STATE LIERARY rock and laying ties. They were able to lay the
foundation of our railroad that has helped the
U.S. transport goods and military equipment to different regions since the late 1860s. The railroad
allowed America to move to the forefront of the world stage at the time.

The month of May marks the anniversary of the completion of the transcontinental railroad by the majority
of laborers being of Asian decent in 1869, and the immigration of the first Japanese to America back
in 1843. The “Asian/Pacific American” designation encompasses over 50 ethnic or language groups
including native Hawaiians and other Pacific Islanders. These groups include Chinese Americans,
Filipino Americans, Japanese Americans, Korean Americans, Viethamese Americans, Asian Indian
Americans, Thai Americans, Pakistani, Samoan, Guamanian and many other language groups.




Another successful year of Top Wrench was enjoyed
by all on Apr 25 at McGhee Tyson. Area high school
students competing against each other in the name of
a Drug Free Tennessee is always a success! Students
from several East Tennessee Schools competed in tire
changing, engine repair, mailbox welding, and valve
cover racing competiions. Journalism students were also
present to record and document the activities. Awards
and scholarships were presented at the end of the day to
a few talented students. (U.S. Air National Guard photos
by Staff Sgt. Jonathan Young, 134 ARW PA, some photos
provided by Master Sgt. Richard Payne, 134 ARW MXS)




U.S. AIR FORCE MEDAL OF HONOR RECIPIENT - CAPT. EDWARD V. RICKENBACKER

Article Courtesy of National Museum of the US Air Force

Capt. Eddie Rickenbacker (above and lower right) and
Lt. Harold Goettler exhibits (upper right) at the National
Museum of the United States Air Force. (U.S. Air Force
photos courtesy of National Museum of the US Air Force)

their numbers, boldly
attacked and shot down
two of them. President
Herbert Hoover awarded
Rickenbacker the Medal
of Honor in 1930 for his
aggressiveness in that
action.

Rickenbacker went on
to become an aviation .
executive, and he advised
the U.S. Army Air Forces

in 1973 and is buried at -
Greenlawn Cemetery,

Capt. Edward Rickenbacker of Columbus, Ohio, was a
famous race car driver before the United States’ entry into
World War I. As the United States prepared to send troops
to Europe, Rickenbacker was offered a position as General
Pershing’s chauffeur. He accepted and enlisted in the U.S.

Army.

Soon after arriving in France, Rickenbacker transferred
to the Air Service and learned to fly. He then was made
an engineering officer because of his great knowledge of

gasoline engines.

|

”

As the first U.S. pilots prepared
toleaveforthefront, Rickenbacker
asked to go with them. Maj. Carl
Spaatz approved the request and
Rickenbacker joined the 94th
Aero Squadron, where he proved
to be an exceptional fighter pilot.
Rickenbacker rose to command
the 94th Aero Squadron and
became the leading U.S. ace of
WWI with 26 confirmed victories.

His most remarkable action
came on Sept. 25, 1918, as
Rickenbacker patrolled alone
near Billy, France. He spotted a
group of seven enemy aircraft,
and despite the strength of
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Representatives from the Financial Aid Office, the
Registrar's Office and School of Business will also
be available to answer questions about:
#Program Requirements
®Financial Aid
oA Benefits and
#Y¥ellow Ribbon

Frngram A8 . 488.7T285 tusculum..edu/adull
Apply FREE online today!

Want Free Child Care During UTAS?

Thanks to the National Guard Bureau’s initiative called Home Community Care (HCC) single
airmen, dual service families and members with a spouse working on drill weekends may re-
ceive free child care at approved sites.

The 134th Air Refueling Wing is happy to announce that we have HCC providers available who
went through a rigorous inspection to become our designated child care providers.

All providers are certified in CPR for infants and adults, First Aid, and have had many hours of
additional training.

If you are interested in receiving more information regarding childcare during UTAs please
email Mr. Stephen Latham at Stephen.Latham.1@ang.af.mil




TNARNG
TAG MATCHES
FY14 Dates |
Pistol Clinic and Match 14-17August2014

Rifle Clinic and Match 25-28September2014

MATCHES ARE OPEN TO ALL SKILL LEVELS OR AFSCS
FOR MORE INFORMATION CONTACT:
Staff Sgt. Daniel Gagnon at 865-336-4538 (daniel.gagnon.1@ang.af.mil)
or Staff Sgt. Scott Cavin at 865-336-3274 (james.cavin@ang.af.mil)

Hosted by
TN National Guard
Marksmanship Team
&
VTS-Tutlahoma




Public Affairs Photojournalist Position Available

There is currently a traditional Photojournalist (3NOX5) position available in the 134 ARW Public Affairs
Department. We are looking for a motivated individual who g .
wants to share in telling the Air Force story through their writing

and photography.

Prerequisites:

-Applicants must have a minimum score of 72 in the General
category of the ASVAB test.

-Must have distant visual acuity
correctable to 20/20 with normal color
vision.

Technical training for the 3NOX5
career field is at the Defense
Information School (DINFOS) located
at Ft. George G. Meade, Maryland and
is 17 weeks 2 days in length.

DINFOS Basic Photojournalist
Course Scope: This course trains
Airmento performas basic PublicAffairs
photojournalists. This course provides
instruction in command information,
community engagement, media relations, internet based communication
capabilities news writing and basic still photographic techniques. This course
provides training in guidelines for the release of information and imagery, news
reporting, and public affairs theory, concepts and principles. This course also provides training in the theory and
application of photographic fundamentals, captioning, optics, light sources, camera operations for controlled and
uncontrolled photography, exposing, processing, and printing color images. Training also includes electronic
imaging with digital cameras, imaging and graphic software, image transmission, archiving, and editing.

For more information on the Photojournalist 3NOX5 position please contact Master Sgt. Kendra Owenby at
865-336-3214.

U. S. Air Force photos from archive

SPOUSE

ORIENTATION FLIGHT

If your spouse has never
experienced an air refueling
operation on one of our KC-135
aircraft, they now have the chance.
An orientation flight is tentatively
scheduled for Saturday, 7 Jun
2014 for spouses of base military
personnel. For more information
or to sign up, please contact
the Airman & Family Readiness
Program Office at 336-3107 or
336-3143.




Submitted by the 134 ARW Recruiting Office

***Pre-BMT class — You will report to the FSS breakroom in the Headquarters building for roll call on of each drill at 1300.
This is a mandatory class (as directed by Col. Cauthen) until you ship out to BMT. You must report to roll call in order to get paid. Any
absence must be cleared prior to roll-call through the recruiting office supervisor, Master Sgt. Curtis LaRue.

***In-processing checklist - Saturday at 1230 of your first drill weekend you are required to report to the Public Affairs/Multimedia Photo
Studio (in the headquarters building) to have your portrait taken. This photo is in order to complete your in-processing checklist.

i - All new enlistees please ensure you have logged onto www.opm.gov/e-quip, to initiate your

clearance. Once you have logged on, you have 60 DAYS to complete this. This is a item.
Note: answer ‘unknown’

the first time and only the first time you answer the question ‘place of birth.’

To Contact the Recruiters: Call DSN 266 or (865) 336-3242, 3257, 3258, or 3262; or go to: http://www.134arw.ang.af.mil/careers/
index.asp

A1C WILLIAM GOY A1C TYLER HANSEN A1G JOSEPH HARMON
1510PS 134 SFS 134 SFS
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Information Assurance Awareness: A Risk to One is a Risk to All!

Submitted by Tech. Sgt. Adam Huskey, 134th Communications Flt

How to protect yourself in Hearthleeds's aftershocks

Microsoft drops Windows XP
support. No more updates.

The fabled operating system is now
12+ years old, so Microsoft is no
longer providing security updates
that patch holes in the software. The
serious danger now is that hackers
who find bugs in XP will be able to
exploit them freely.

Windows XP isn’t just running on the
dusty, discarded PCinyour closet. It’s
everywhere still, threatening devices
that store sensitive information and
computers that keep the city lights
on and water running.

An estimated 95% of bank ATMs
run on Windows XP. GE Intelligent
Platforms, which sells industrial
software, discovered 75% of its utility
customers still use it. That includes
point-of-sale systems at about 30%
of retail stores.

According to Greg Rosenberg, a
security engineer at Trustwave.
“No security updates poses a risk,
because it lowers the bar to recreate
the massive Target hack that
happened late last year. “

So, what can you do to protect
yourself? It’s simple. Consider an
upgrade. Newer operating systems
will continue to be updated and are
simply more secure.

Read more here:
http://money.cnn.com/2014/04/08/
technology/security/windows-xp/

“The affected companies
know what to do about
Heartbleed now. Here's
what you, as an individual,
need to do now.”

Businesses should not only know about Heartbleed, they
should have already implemented Heartbleed fixes by
now. If your bank, favorite online merchant, or software
provider hasn’t updated and corrected this yet, close your
accounts and find new ones. That is best practice and
sound advice on how users should handle Heartbleed, as
plenty of time has elapsed by now.
Heartbleedreallyisthatbad. Youruser-ids,yourpasswords,
your credit-card numbers, everything you place online is
potentially in play for hackers. You absolutely cannot fool
around with this.

So,bottomline, if you haven’t already, you need to seriously
consider changing all your passwords. Yes, every last one
of them. Were your favorite sites vulnerable? There are
several places you can check, and specific sites with
the Heartbleed test, “LastPass Heartbleed checker,” or
the “Qualys SSL Labs test.” These websites will check
on Heartbleed as well as checking for other possible
Secure-Socket Layer/Transport Layer Security (SSL/TLS)
and awards sites a grade from A (the best) to F (failure).
If you are curious, give them a try.

Cnet also has a constantly updating list:
http://www.cnet.com/how-to/which-sites-have-patched-
the-heartbleed-bug (encompassing the 100 most popular
Web sites)

Once you know the site you use has the bug fixed then
you should change your password. And when changing
passwords, remember to always strive to use strong
(complex) passwords!

Information Assurance POCs:
Master Sgt. Jennings (865)336-4924
Tech. Sgt. Huskey (865)336-4936




Traditional Vacancy for 134 ARW Human Resource Advisor

There is a projected traditional vacancy at this time for the 134 ARW Human Resources Advisor.

We are currently accepting applications for retraining and assignment to this duty. If you are interested in applying for
this position and if you meet the minimum listed qualifications, please follow the instructions in the “How To Apply” section
below.

Minimum Qualifications - Must be currently serving in the grade of Master Sergeant. The position is promotable to Senior
Master Sergeant.

Human Resources Advisor:

1. Specialty Summary. Human Resources Advisors advise and assist ANG senior leadership on strategic initiatives that
directly affect organizational culture and on the development and effective utilization of all Airmen in the ANG. HRAs
are responsible for working with key individuals in the human resource process to achieve force management, force
development and diversity objectives within the organization.

2. Duties and Responsibilities:

2.1. Develop and maintain liaison and facilitate team relations with the Wing Commander, Vice Commander, Executive
Officer, Equal Opportunity Officer, State and Wing Command Chief Master Sergeant (CCM), Unit Career Advisors, First
Sergeants, Recruiters, Retention Office Manager, Chaplain, Family Support Services, Yellow Ribbon Program Coordinators,
and Community Leaders.

2.2. Chair the wing Cultural Leadership Council to address cultural and diversity initiatives throughout the Wing.

2.3. Develop and implement a Goals and Objectives (GO) Plan, which is relevant, measurable and aligned with the Wing
Strategic Plan to support mission readiness in areas of diversity, force development and force management.

2.4. Utilize available databases to produce base demographics reports to support force management and diversity
situational awareness.

2.5. For a complete listing of Duties and Responsibilities of the Wing HRA, Please review ANGI 36-2110, THE HUMAN
RESOURCES ADVISOR

3. Specialty Qualifications:

3.1. Mandatory Requirements for appointment to Wing HRA position: Attend the ANG Human Resources Advisor Orientation
Course within 12 months of appointment to wing HRA position is mandatory. Failure to complete the course requirements
within 12 months of validation can result in removal from the position. Selectee will retain his/her primary AFSC.

4. Remarks.

4.1. Reports to the Wing Commander. Length of the initial tour will be for three years.

4.2. The HRA positions are controlled grade positions funded for Traditional Guard only.

IAW ANGI 36-2110, Military Technicians or Active Guard Reservists are not militarily compatible or eligible to fill the HRA
position.

4.3. Promotion within the HRA position cannot take place until the individual is formally validated by NGB/CFT IAW ANGI36-
2110, THE HUMAN RESOURCES ADVISOR.

4.4. Selection Method. The 134 FSS/CC will review all packages prior to any applicant meeting the selection board. Only
qualified applicants will be forwarded to the board.

4.5. Date of HRA appointment is effective upon final validation of manpower requirements and the approval of the Program
Manager.

How to Apply:

Prepare the following documents:

-AF Form 1206, Nomination for Award. (Use this form to document your individual qualifications)

-Letter of Recommendation from your current unit Commander

-Current Fitness Assessment

-Current RIP

Submit your application to the 134 FSS/CC (Chief Master Sgt. Ricky Wise) no later than Sunday, June 8th, 2014. Qualified
applicants will be scheduled to personally appear before a selection board. Candidates must wear the service dress
uniform to meet the selection board. The selection board chaired by Chief Master Sergeant Rich Parker will be announced
at a later date.




SATURDAY UTA

0815-1130 HOURS
0830-0850 HOURS
0830-1130 HOURS
0830-1130 HOURS
0830-1130 HOURS
0900-1000 HOURS
0900-1100 HOURS
1000-1100 HOURS
1130-1230 HOURS
1230-1430 HOURS
1300-1430 HOURS
1300-1400 HOURS

SUNDAY UTA

PHAS

FITNESS FOR DUTY EVALUATIONS

NEW ACCESSION ORIENTATION (MDG TRAINING ROOM)
IMMUNIZATIONS

ONFT TESTING

SMALLPOX VACCINATIONS

ALL DEPLOYMENT PROCESSING/ANAM TESTING
FITNESS TESTING EVALS

LUNCH

SCHEDULED WAIVER/MEDCON/LOD APPOINTMENTS
IMMUNIZATIONS

DEPLOYMENT HEALTH ASSESSMENTS

CLOSED FOR WING SAFETY DAY & TRAINING - EXCEPTION OF FOLLOWING TIMES:
1230-1330 HOURS IMMUNIZATIONS

PLEASE ENSURE INDIVIDUALS WHO HAVE NOT RECEIVED THEIR FLU SHOT
REPORT TO THE MDG AT 0815 ON SATURDAY, 1 FEB. INDIVIDUALS WHO
HAVE NOT HAD THEIR FLU SHOT CANNOT DRILL FOR PAY AND POINTS.

PLEASE REMEMBER TO REPORT ALL MEDICATIONS
THAT YOU ARE TAKING TO THE MED GROUP ASAP!!!

NOTE 1: INDIVIDUALS REQUIRING LIPID TESTS MUST FAST FOR 14 HOURS
PRIOR TO PHYSICAL EXAMINATION.

NOTE 2: INDIVIDUALS ARE NOT TO CONSUME ANY ALCOHOL FOR AT LEAST 72
HOURS PRIOR TO PHYSICAL EXAMINATION.

NOTE 3: IF YOU WEAR GLASSES YOU MUST BRING THEM WITH YOU FOR
PHYSICAL. PLEASE DO NOT WEAR CONTACT LENSES FOR EXAM.

NOTE 4: IF YOU ARE DEPLOYING, PLEASE CHECK WITH THE CLINIC WELL IN
ADVANCE OF DEPARTURE DATE FOR IMMUNIZATION REQUIREMENTS.

NOTE 5: DNATESTING IS CONDUCTED FROM 0830 - 1100 HOURS OF SATURDAY
UTA. PLEASE HAVE YOUR PERSONNEL REPORT AT SCHEDULED TIME.




First Sergeant Position Open for 134 ARW Medical Squadron

There is a vacancy at this time for the position of First Sergeant (Master Sergeant) at the 134 ARW
Medical Squadron.
We are currently accepting applications for retraining and assignment to this duty. If you are
interested in applying for this postion and if you meet the minimum listed qualifications, please follow
the instructions in the “How To Apply” section below.
Minimum Qualifications — Must be currently serving in
the grade of Master Sgt., Tech. Sgt. may be selected if they
are immediately promotable, and they must be promoted
on or before the date of assignment to the UMD position
of First Sergeant.
Selected candidates must sign the following statement:
’ “l agree to attend the USAF First Sergeant Academy within
12 months of my assignment as First Sergeant. Failure to
complete this requirement will result in my removal from
the First Sergeant position and immediate demotion (if
promoted as a result of assignment to this position.)”
-Must be highly motivated and capable of fulfilling the
role of the First Sergeant as prescribed in AFI 36-2113,
Chapter 1.
-Must have exceptional leadership and managerial skills
-Must have ability to speak distinctly
-Must have a minimum physical profile PULHES 322221
-Must be financially stable
-Must meet minimum weight and body fat standards and
overall image must exceed minimum standards.
-Must have completed the NCO Academy either in
residence or by correspondence prior to application.
-Must agree to serve no less than 3 years as a First Sergeant after completion of the First Sergeant
Academy.
-Must pass Air Force Physical Fitness Test.
How to Apply:
Prepare the following documents:
-AF Form 1206, Nomination for Award. (Use this form to document your individual qualifications)
-Current RIP
Submit your application to the 134 Command Chief, Chief Master Sgt. Steve Payne no later than
Wed., Jun 4th, 2014. Qualified applicants will be scheduled to personally appear before a selection
board. Candidates must wear the service dress uniform to meet the selection board. The selection
board will be held June 6th, 2014. Applicants will need to be prepared to perform their fithess test
prior to this date.
If you have any questions concerning the duties of a First Sergeant, please refer to AFI 36-2113.
Questions relating to the selection board should be addressed to Chief Master Sgt. Steve Payne, the
Wing Command Chief Master Sergeant.




INDICATORS OF TERRORIST ASSOGIATED THREATS

Submitted by Chief Master Sgt. Terry Hickle (Ret.), 134 ARW Anti-Terrorism Officer

1. Advocating violence or the threat of violence to political or ideological goals

2. Advocating support for international terrorist organizations / ohjectives

3. Providing financial or material support to terrorist / terrorist organization

4. Association with or connections to known or suspected terrorist

9. Repeated expressions of hatred or intolerance of society or Constitution

6. Repeated browsing of terrorist wehsites outside of official duties

1. Expressing an obligation to engage in violence in support of terrorist acts

8. Purchasing homh making materials or obtaining homhb construction information

9. Activate attempts to encourage others to violate laws, disobey lawful orders, or disrupt military
activities

10. Familiar ties to known or suspected International Terrorist or Terrorist Supporters

SEE SOMETHING / SAY SOMETHING
CALL 911 or 869-336-3091

TFTEAA ROCKY TOP
P L Junior DINING FACILITY

Aovisory © Enlisted Advisory

Association S ; .:
% aturday: , :
e e welcomes all J Sunday

junior enlisted Cod Beef Bulgogee
members to join the group. There  Spice Chicken Sweet & Sour Pork
will be no JEAA meeting this UTA. Brown Rice Steamed Rice
The next meeting will be May Mashed Potatoes Fried Rice
17 in the DFAC training room at Yellow Squash Vegetahle Stir-fry
11:15 where scholarship winners Fried Cabhage Egg Rolls
will be voted on. All E-1s through Gravy Sweet & Sour Sauce
E-6s are encouraged to attend. Beef and Cabbage Soup Egg Drop Soup
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An A-10 Thunderbolt
(Warthog) from the 23rd
Fighter Group, Moody
Air Force Base, Georgia
takes on fuel from a KC-
135R Stratotanker from
the 134th Air Refueling
Wing, McGhee Tyson
Air  National Guard
Base, Tennessee during
a mid-air refueling
mission on Apr 22.
(U.S. Air National Guard
photo by Master Sgt.
Kendra M. Owenby, 134
ARW Public Affairs)




