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The pilot in an F22 Raptor (upper left) from the 325th Fighter Wing, Tyndall AFB prepares for contact with the refueling boom of 
a KC-135R Stratotanker from the 134th Air Refueling Wing on May 9.  A C-17 Globemaster III (upper right and bottom) from Joint 
Base Charleston is refueled by a KC-135R Stratotanker from the 134th Air Refueling Wing on May 13.  (U.S. Air National Guard 
photos by Master Sgt. Kendra Owenby & Staff Sgt. Joseph Pitney, 134 ARW Public Affairs)

Roger, Contact...
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134th Air refueling     
   Wing editoriAl StAff

“The Mission of the 
134th Air Refueling 

Wing is to project Global 
Reach and Global 

Power in the interest of 
our National Defense 
by providing vital Air 
Refueling and Airlift 
for rapid deployment, 

sustained combat 
operations and effective 

training as directed by the 
Secretary of Defense.”

This newspaper is an authorized publication for members of  the U.S. military services.  
The content is edited, prepared, and provided by the Public Affairs Office of  McGhee 
Tyson ANG Base.  The contents of  the VOLUNTEER are not necessarily the official 
views of, or endorsed by the U.S. Government, DOD, or the Department of  the Air Force.
The VOLUNTEER welcomes articles and ideas that will improve the paper.  If  
you have questions or comments, please contact Capt. Stephanie McKeen, CCE/
PAO at extension 336-3205, fax at 336-3284 or stephanie.mckeen@ang.af.mil.

134th Air refueling 
Wing ChAin of CommAnd

Customer Service Hours for
 Public Affairs Photo Studio:

Sat 1300-1500
Please adhere to the scheduled 

times as staff will only be 
available during those hours

Customer Service 
Hours for 

Security Forces:
Mon/Wed/Fri 0800-1100

UTA Sat 0800-1100
UTA Sun 0800-1100  

Customer Service 
Hours for 

Clothing Issue:
Mon-Thur CLOSED

Fri - 0700-1100 & 1230 - 1600
UTA Weekends 

Sat 0830 - 1100 & 1215 - 1530
Sun 0730 - 1100

Air National Guard photos by Master Sgt Kendra Owenby, 134 ARW Public Affairs
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CommAnd 
Chief’S Corner

Members of the 134th Air Refueling Wing assisted local radio personality “Gunner” and his sidekick “WIVK 
the Frog” from country radio station WIVK 107.7 FM with filming a TV commercial here May 14.  The 
commercial will air on the CBS network Tues, May 20 during the Academy of Country Music Awards “All-Star 
Salute to the Troops”. (U.S. Air National Guard photo by Master Sgt. Kendra M. Owenby, 134 ARW Public 
Affairs) 

McGhee Tyson Airmen Star in Commercial for “Salute to the Troops”

By Chief Master Sgt. Rich Parker, 134 ARW Command Chief Master Sgt.

Hello everyone!  In an effort to give an accurate reflection of  our education 
status, please bring in a copy of  your college diplomas or official transcript to 
the Base Education & Training Office so that they can be entered into the Air 
Force database.  This is very important for you and your future as an Airman 
so I ask that they be turned in by COB July drill.
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Employers looked in the eyes of a pilot flying at an altitude of 21,000 feet and an indicated air speed of 265 knots 
here May 6 during an Employer Support of the Guard and Reserve orientation flight.  Each of the 30 participants laid on 
their stomachs next to a boom operator and peered through the rear panoramic window on a KC-135 Stratotanker as it 
transferred jet fuel to a C-17 Globemaster III. 

“It was amazing," said Michele Tulloss, a human resources manager in Maryville, Tenn.   "I’ve always seen those 
planes from the ground, and now I know 
what they do up there."  Tulloss said 
also enjoyed meeting other employers 
and learning about the resources for 
supporting employed veterans and 
service members. 

ESGR requested a mission briefing 
and orientation flight from the 134th 
Air Refueling Wing to create a positive 
atmosphere.  The Wing Commander, 
Col. Thomas Cauthen, talked about the 
history of the base, its current missions, 
and its economic impact on the local 
community.  

“We hope you see that, even though 
our traditional guardsmen work part-
time, they’re just as professional as our 
active-duty counterparts, and add value 
to our country and the companies they 
work for full-time,” said Cauthen.

The group then split in two groups 
and headed out to the runway.  One 
group refueled a C-17 from Charleston 
Air Force Base, N.C., and the other group refueled a C-17 from the 164th Airlift Wing in Memphis, Tenn., which 
simultaneously hosted 32 employers on an orientation flight. 

“They see these big airplanes take off and land and have no idea that the Guard is the primary reserve force of the 
Department of Defense supporting federal missions,” said a retired major general who supported the event.

ESGR recognizes outstanding employer support with local and national awards, and one of the pilots flying today's 
mission nominated his employer for a certificate of appreciation. 

Capt. Willis Parker  works fulltime for E & E Manufacturing in Athens, Tenn.  “This is a great way to reward them for 
taking care of me while I was deployed,” said Parker. 

 “Seeing them in another way is humbling because we know they’re great, but now we see how great they are in their 
military job, which they do part-time," said Parker's employer and company's President.  He noted that Parker paid great 
attention to detail piloting his aircraft, and that skill "aligned perfectly" with his position as a quality engineer in modern 
technical manufacturing.

The Hero to Hired program provides employment resources for small, medium and large companies who want to hire 
veterans and members of the Guard and Reserve.  “We have an open policy regarding veterans," said Ron Bonacci, a 
vice president for marketing for a large, local supermarket chain. "They are extremely professional, and we support them 
at work as well as by sponsoring multiple veteran give-back programs.”  Bonacci said their 117 stores have flexibility with 
the full-time and part-time staff to accommodate deploying service members.

The ESGR staff and volunteers said they also aim to resolve conflicts arising from a lack of information about laws and 
policies.  “Guard members have made a tough decision to leave an employer that was unsympathetic to their military duty, 
so we’d prefer to educate the employer before it comes to that,” said an ESGR representative.  ESGR representatives 
said that the mission briefings and orientation flights reassure and support employers and their employees. 

Officials said that employers witnessed the real-world mission at no additional cost to the Department of Defense, 
since the passengers were simply added to an existing training mission.  “During a time of intense government budget 
cuts, it’s important for these employers to understand how their corporate and income tax dollars are used to prepare 
our Air National Guard members for their national defense mission and that their seat on the plane didn’t cost any extra 
money,” said Bob Williams, Tennessee ESGR representative. 

Employers Get Eyes Above Skies of East Tennessee
By 2nd Lieutenant Marcie Mascaro, 134 ARW Public Affairs Officer

A C-17 Globemaster III from Joint Base Charleston is refueled by a KC-135R Stratotanker 
from the 134th Air Refueling Wing on May 6.  (U.S. Air National Guard photo by Staff Sgt. 
Joseph Pitney, 134 ARW Public Affairs)
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Changes Coming to Deployed Airman Pay

Starting June 1, Airmen deployed to several locations will see significant changes to pay programs:

The biggest change includes the discontinuation of imminent danger pay, or IDP, in multiple countries. The 
DoD-wide announcement impacts Airmen deployed to 15 countries.

“The IDP recertification process is an assessment that includes input from combatant commands, the 
joint staff and the military services,” said Lt. Col. Kevin Naman, Air Force Compensation and Travel Policy 
Division. “The resulting discontinuation of IDP at a certain location by no means diminishes the hard work 
and sacrifices our Airmen make at these locations daily.”

Locations where IDP designation is discontinued include:

-           The six land areas and the airspace above Bahrain, Kuwait, Qatar, Saudi Arabia, Serbia and 
Montenegro

-           The nine land areas of East Timor, Haiti, Liberia, Oman, Rwanda, Tajikistan, United Arab Emirates, 
Kyrgyzstan and Uzbekistan

-           The water and air space above the Persian Gulf

The IDP changes will not impact deployed members’ combat zone tax exclusion status except for Airmen 
serving in Kyrgyzstan, Tajikistan and Uzbekistan. Personnel serving in these locations will no longer be 
eligible for the CZTE, which includes pay exclusion from gross income and extension of most tax action 
deadlines.

Reductions in IDP will be offset somewhat by increases in Hardship Duty Location Pay (HDP-L). HDP-L 
monthly rates will increase to $150 in East Timor, Haiti, Liberia, Montenegro, Rwanda, Saudi Arabia, Serbia, 
Kyrgyzstan, Tajikistan and Uzbekistan. The HDP-L rate for Airmen serving in Bahrain will be established 
at $50.

Members deployed to the impacted locations cannot be grandfathered into the previous pay entitlements.

“These adjustments are going to be effective on 1 June 14 so the best way to prepare is to know how your 
location will be impacted,” said Naman.

Airmen deployed in the following locations will see no changes June 1, and will continue to receive IDP. 
Those include:

Afghanistan, Algeria, Azerbaijan, Burundi, Chad, Colombia, Cote d’Ivoire, Cuba, Democratic Republic of 
the Congo, Djibouti, Egypt, Eritrea, Ethiopia, Greece (Athens only), Indonesia, Iran, Iraq, Israel, Jordan, 
Kenya, Kosovo, Lebanon, Libya, Malaysia, Pakistan, Philippines, Somalia, Sudan, Syria, Tunisia, Turkey, 
Uganda, Yemen, Mediterranean Sea and Somalia Basin.

As always, if you have any questions about your pay, please don’t hesitate to stop by Finance. 

Submitted by Airman First Class Sarah Strange, 134th Financial Management
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Article Courtesy of National Museum of the US Air Force

U.S. Air Force Medal of Honor Recipient - 1st. Lt. Jack W. Mathis

A TEST OF COURAGE: 1ST LT. JACK W. MATHIS
  
The U.S. Army Air Forces planned to use daylight strategic bombardment to cripple the Nazi war effort 
in Europe, and the bloody campaign started in earnest in 
early 1943. Quickly, the courage and willingness of  Ameri-
can Airmen to sacrifice all to defeat a determined and dan-
gerous enemy was put to the test. On March 18, 1943, 1st 
Lt. Jack W. Mathis took that test and answered with his life. 

Destruction of  German submarine production was the 
AAF's highest priority. Mathis was the lead bombardier of  
the 359th Bombardment Squadron's (303rd Bombardment 
Group) attack on the submarine marshalling yards at Vege-
sack, Germany. The accuracy of  the lead bombardier was 
crucial to the mission's success. If  Mathis' aim was off, all 
of  the following bombers would also be off  target. 

As the American bombers approached the target, Mathis 
took careful aim at the target 24,000 feet below and opened 
the bomb bay doors. With his eye pressed to the Norden 
bombsight, Mathis was less than one minute away from re-
leasing his bombs when an antiaircraft shell exploded near 
the right nose of  his B-17, named The Duchess. Fragments 
from the shell shattered the Plexiglas nose, nearly severed 
his right arm above the elbow, and caused deep wounds 
in his side and abdomen. The concussion threw him to the 
rear of  the nose section. Nevertheless, Mathis went back 
to his bombsight and accurately dropped his bombs before 
collapsing dead over his bombsight. 

Reconnaissance photographs later revealed that seven submarines and two-thirds of  the shipyard had 
been destroyed. For his extraordinary effort, 1st Lt. Jack W. Mathis posthumously received the Medal of  
Honor, the first awarded to an 8th Air Force Airman. 

In warfare, irony can often be terribly bitter, and such was the case with Jack Mathis. His brother Mark, 
also a bombardier, was visiting the airfield when The Duchess landed with Jack's dead body. At Mark's 
request, he was soon transferred to the 303rd Bombardment Group, only to be killed later on his fourth 
combat mission. The Duchess completed 59 missions before being retired from combat, and Jack Mathis 
was the only casualty its many crews suffered. 

Deadly Skies over Europe
The term "flak" was the German abbreviation for the term Fliegerabwehrkanone, which meant antiaircraft 
gun, but Allied aircrews used the "flak" as a slang term for the exploding antiaircraft shells. An 8th Air 
Force study of  Airmen wounded in action found that fragments from flak accounted for 71 percent of  the 
wounds during the war. 

The lethal burst for the 88mm, the most common German heavy antiaircraft gun, was about 60 feet in 
diameter, and it could be fired at a practical rate of  15 rpm. To drop their bombs accurately, American 
bombers had to fly straight and level over their target, making them easier targets for German flak guns 
clustered around important targets. 
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U.S. Air Force Medal of Honor Recipient - 1st. Lt. Jack W. Mathis

Public Affairs Photojournalist Position Available 
There is currently a traditional Photojournalist (3N0X5) position available in the 134 ARW Public Affairs 

Department.  We are looking for a motivated individual who wants to 
share in telling the Air Force story through their writing and photography.   

Prerequisites:  
-Applicants must have a minimum score of 72 in the General 

category of the ASVAB test.  
-Must have distant visual acuity correctable to 20/20 with 

normal color vision.

Technical training for the 3N0X5 career field is at the Defense 
Information School (DINFOS) located at Ft. George G. Meade, 
Maryland and is 17 weeks 2 days in length.  

DINFOS Basic Photojournalist Course Scope:  This 
course trains Airmen to perform as basic Public Affairs 
photojournalists. This course provides instruction in command 
information, community engagement, media relations, internet 
based communication capabilities news writing and basic still 
photographic techniques. This course provides training in guidelines for the release 
of information and imagery, news reporting, and public affairs theory, concepts and 
principles. This course also provides training in the theory and application of photographic 
fundamentals, captioning, optics, light sources, camera operations for controlled and uncontrolled photography, 
exposing, processing, and printing color images. Training also includes electronic imaging with digital cameras, 
imaging and graphic software, image transmission, archiving, and editing.

For more information on the Photojournalist 3N0X5 position please contact Master Sgt. Kendra Owenby at 
865-336-3214.

U. S. Air Force photos from archive

SGLI Premium Increase

Effective July 1, 2014, the Servicemembers’ Group Life Insurance program will adjust the SGLI monthly premi-
um rate from 6.5 cents to 7 cents per $1,000 of insurance.  This means, for example, a premium increase from 
$26 to $28 a month for Servicemembers with the maximum $400,000 of life insurance.  All Servicemembers will 
continue to pay an additional $1 for Traumatic Injury Protection coverage.  Please visit www.benefits.va.gov/
insurance to view a table of the new rates for all coverage amounts and learn more about the premium change.
 
The Department of Veterans Affairs manages the SGLI program and always strives to keep SGLI premiums as 
low as possible while also ensuring that the program remains financially strong and competitive.  However, due 
to the combination of the 2008 SGLI premium reduction and decreases in interest rates, SGLI reserve funds 
have decreased significantly, and it is now necessary to adjust the monthly premium rate by a half cent per 
$1,000 of insurance.
 
The new premium rate will take effect on July 1, 2014.  Servicemembers with SGLI coverage can expect to see 
the adjusted premium rate reflected in their Aug 1, 2014 Leave and Earning Statement.  Members drilling for 
points towards retirement, or not receiving pay for other reasons, will be billed by their service for the higher 
premium on the regular billing schedule. 
 
If you have any questions regarding the new rates or your SGLI coverage, please contact your military person-
nel section in bldg. 134 or visit www.benefits.va.gov/insurance
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Insurance Program

Group Term Insurance for Current Members of the National Guard
• Purchase as little as $10,000 for $4.40 a month or as much as $50,000 for $20.40 per month.
• Prompt payment of claims within 24 hours.
• May be deducted from your drill pay.
• No war or aviation exclusions.
• May insure the entire family.
• May be retained after leaving the Guard.
• Premiums are level term until age 65.
• Automatic conversion to a whole life policy without proving insurability at age 60 and 65
• Underwritten by American Equity Life Insurance Company.
• Free Insurance for any new recruit into the TN National Guard

Enlisted Association

The Enlisted Association of the National Guard of Tennessee (EANGTN) is an organization that 
represents all of the Enlisted Service Members of the TN Air and Army National Guard. The purpose of 
our organization is to promote adequate national and state security and to enhance the status, welfare, 
and professionalism of the Service Members. We are a professional organization that is permitted to 
lobby Congress on behalf of our members’ rights regarding pay, benefits, retirement, etc. at our annual 
National and State Conferences and throughout the year in Tennessee and Washington, D.C.  Our 
organization also provides scholarships for TN Service Members and their dependents and grants for 
financial assistance to TN Service Members during times of hardship.  Our organization is dedicated to 
the process of making our TN National Guardsmen’s lives better.

Officers Association

Historically, nearly all eligible Tennessee Guard officers have belonged to NGATN & NGAUS. We are 
very proud that NGATN has been a 100% Membership State and we are number one in the amount of 
dues that we pay NGAUS.  Also, during your first year in the Guard, membership is free.

All members enjoy the following benefits:
 Special programs under the NGATN & NGAUS Insurance Trust
 Free Accidental Death & Disability Insurance
 Preferred Vision Care
 NATIONAL GUARD, a monthly magazine
 Legislative Alerts on Guard issues
 Washington Report, a weekly e-newsletter
 Members-only access on the NGAUS website
 Write-to-Congress feature online that allows you to take action on 
 Special discounts from a growing list of private companies, such as Apple, Hertz car rental,  
MasterCard and Dell 

Membership is about more than paying dues. You become united in voice and action when you make a 
commitment to support NGAUS and its mission
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Student Flight – Listen Up! 
***Pre-BMT class – You will report to the FSS breakroom in the Headquarters building for roll call on SATURDAY of each drill at 1300.  
This is a mandatory class (as directed by Col. Cauthen) until you ship out to BMT.  You must report to roll call in order to get paid.  Any 
absence must be cleared prior to roll-call through the recruiting office supervisor, Master Sgt. Curtis LaRue.

***In-processing checklist - Saturday at 1230 of your first drill weekend you are required to report to the Public Affairs/Multimedia Photo 
Studio (in the headquarters building) to have your portrait taken.  This photo is mandatory in order to complete your in-processing checklist.

***Security Clearance Process  - All new enlistees please ensure you have logged onto  www.opm.gov/e-quip, to initiate your 
clearance.  Once you have logged on, you have 60 DAYS to complete this.  This is a mandatory item.  Failure to complete on time 
will result in a counseling session with the Force Support Squadron Commander, Lt. Col. Dean Thiele.  Note: answer ‘unknown’ 
the first time and only the first time you answer the question ‘place of birth.’

To Contact the Recruiters: Call DSN 266 or (865) 336-3242, 3257, 3258, or 3262; or go to: http://www.134arw.ang.af.mil/careers/
index.asp

   Submitted by the 134 ARW Recruiting Office

Amn Austin Jenkins
134 CES

SrA Justin Brannam
134 CES

A1C William Bush
134 CES
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Information Assurance Awareness:  Mitigating Risk Through Knowledge
Submitted by Tech. Sgt. Adam Huskey, 134th Communications Flt

     Information Assurance POCs:
Master Sgt. Jennings (865)336-4924   

        Tech. Sgt. Huskey (865)336-4936    

Phishing is an e-mail fraud method in which the perpetrator sends out 
legitimate-looking email in an attempt to gather personal and financial 
information from recipients. Typically, the messages appear to come from 
well-known and trustworthy Web sites. Web sites that are frequently spoofed 
by phishers include PayPal, eBay, MSN, Yahoo, BestBuy, and America 
Online. A phishing expedition, like the fishing expedition it's named for, is a 
speculative venture: the phisher puts the lure hoping to fool at least a few of 
the prey that encounter the bait. 

Phishers use a number of different social engineering and e-mail spoofing 
ploys to try to trick their victims. In one fairly typical case before the Federal 
Trade Commission (FTC), a 17-year-old male sent out messages purporting 
to be from America Online that said there had been a billing problem with 
recipients' AOL accounts. The perpetrator's e-mail used AOL logos and 
contained legitimate links. If recipients clicked on the "AOL Billing Center" 
link, however, they were taken to a spoofed AOL Web page that asked for 
personal information, including credit card numbers; personal identification 
numbers (PINs), social security numbers, banking numbers, and passwords. 
This information was used for identity theft.        

The FTC warns users to be suspicious of any official-looking e-mail 
message that asks for updates on personal or financial information and 
urges recipients to go directly to the organization's Web site to determine the 
requests’ legitimacy. 
Some tips to remember:
* Do not access the web by selecting links in e-mails or pop-up messages
* First view all e-mail in plain text, if it’s safe, view in Rich Text or HTML
* Contact the organization using a telephone number, not a link
* If you are at work. report e-mails requesting personal information
* Type the web address instead of clicking or use previous bookmark
* Avoid visiting sites with expired certificates (your browser will alert you)
* If officially directed to visit sites with expired certificates, report the site to  
 your security POC or help desk before doing so, In case your machine is   
 infected
* If you are sent a questionable email, when in doubt…delete the e-mail
* Never give out your password to anyone, for any reason, at all, ever.
* IT and help desk personnel will never ask for your password, they know it
* Never reveal any personal information in an e-mail to any person or entity
* Look for digital signatures on official emails, DoD personnel will use these
* Assume all unsolicited information requests are phishing attempts, every   
 time
* Always Follow your organization’s published IT security policies and   
 guidelines 
* If in doubt, contact your security POC regarding suspected phishing   
 attempts

Keeping your Antivirus up to date… 
why is it so important?
Keeping your antivirus software up to 
date is very important, but why does it 
need updating and how often should 
you do it? In the past, most people 
never updated the software on their 
PC once they bought it, however anti-
virus software is different.
Every day new viruses are being writ-
ten and let loose, usually on the in-
ternet. Anti-virus software works by 
looking for the particular signature 
of a virus in all of the programs and 
documents on your computer. Without 
up to date details of new viruses, your 
anti-virus software is having to rely on 
heuristics to guess if a program is a 
virus or not. With updated virus defini-
tions it doesn't need to guess what’s a 
virus and what isn't, but can spot new 
viruses immediately.
Some new anti-virus software will 
check for new virus definitions every 
time you go online, which is the saf-
est option. It only downloads those 
virus definitions that it doesn't already 
have, so should only need to down-
load a small amount, which should not 
interfere with your internet access at 
all.
Read more here:
http://windows.gumph.org/content/
antivirus/updating-antivirus-software.
html

Phishing, Spear Phishing, Whaling … 
What are they and how can you protect yourself? 
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There is a projected traditional vacancy at this time for the 134 ARW Human Resources Advisor.
We are currently accepting applications for retraining and assignment to this duty.  If you are interested in applying for 
this position and if you meet the minimum listed qualifications, please follow the instructions in the “How To Apply” section 
below.

Minimum Qualifications - Must be currently serving in the grade of Master Sergeant. The position is promotable to Senior 
Master Sergeant.

 Human Resources Advisor: 
1. Specialty Summary.  Human Resources Advisors advise and assist ANG senior leadership on strategic initiatives that 
directly affect organizational culture and on the development and effective utilization of all Airmen in the ANG. HRAs 
are responsible for working with key individuals in the human resource process to achieve force management, force 
development and diversity objectives within the organization.
2. Duties and Responsibilities: 
2.1. Develop and maintain liaison and facilitate team relations with the Wing Commander, Vice Commander, Executive 
Officer, Equal Opportunity Officer, State and Wing Command Chief Master Sergeant (CCM), Unit Career Advisors, First 
Sergeants, Recruiters, Retention Office Manager, Chaplain, Family Support Services, Yellow Ribbon Program Coordinators, 
and Community Leaders.
2.2. Chair the wing Cultural Leadership Council to address cultural and diversity initiatives throughout the Wing. 
2.3. Develop and implement a Goals and Objectives (GO) Plan, which is relevant, measurable and aligned with the Wing 
Strategic Plan to support mission readiness in areas of diversity, force development and force management.
2.4. Utilize available databases to produce base demographics reports to support force management and diversity 
situational awareness.
2.5. For a complete listing of Duties and Responsibilities of the Wing HRA, Please review ANGI 36-2110, THE HUMAN 
RESOURCES ADVISOR
3. Specialty Qualifications: 
3.1. Mandatory Requirements for appointment to Wing HRA position: Attend the ANG Human Resources Advisor Orientation 
Course within 12 months of appointment to wing HRA position is mandatory. Failure to complete the course requirements 
within 12 months of validation can result in removal from the position. Selectee will retain his/her primary AFSC.
4. Remarks. 
4.1. Reports to the Wing Commander. Length of the initial tour will be for three years. 
4.2. The HRA positions are controlled grade positions funded for Traditional Guard only. 
IAW ANGI 36-2110, Military Technicians or Active Guard Reservists are not militarily compatible or eligible to fill the HRA 
position. 
4.3. Promotion within the HRA position cannot take place until the individual is formally validated by NGB/CFT IAW ANGI36-
2110, THE HUMAN RESOURCES ADVISOR. 
4.4. Selection Method. The 134 FSS/CC will review all packages prior to any applicant meeting the selection board. Only 
qualified applicants will be forwarded to the board. 
4.5. Date of HRA appointment is effective upon final validation of manpower requirements and the approval of the Program 
Manager. 
How to Apply:
Prepare the following documents:
-AF Form 1206, Nomination for Award.  (Use this form to document your individual qualifications)
-Letter of Recommendation from your current unit Commander
-Current Fitness Assessment
-Current RIP
Submit your application to the 134 FSS/CC (Chief Master Sgt. Ricky Wise) no later than Sunday, June 8th, 2014.  Qualified 
applicants will be scheduled to personally appear before a selection board.  Candidates must wear the service dress 
uniform to meet the selection board.  The selection board chaired by Chief Master Sergeant Rich Parker will be announced 
at a later date.

Traditional Vacancy for 134 ARW Human Resource Advisor
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Traditional Vacancy for 134 ARW Human Resource Advisor

 

SATURDAY UTA
CLOSED FOR PT TESTING AND TRAINING
1300-1430 HOURS   IMMUNIZATIONS (DEPLOYMENT TYPHOID & HEP B)
 

SUNDAY UTA
CLOSED FOR TRAINING - EXCEPTION OF FOLLOWING TIMES:
1230-1330 HOURS  IMMUNIZATIONS

NOTE 1:  INDIVIDUALS REQUIRING LIPID TESTS MUST FAST FOR 14 HOURS 
PRIOR TO PHYSICAL    EXAMINATION.

NOTE 2:  INDIVIDUALS ARE NOT TO CONSUME ANY ALCOHOL FOR AT LEAST 72 
HOURS PRIOR TO    PHYSICAL EXAMINATION.

NOTE 3:  IF YOU WEAR GLASSES YOU MUST BRING THEM WITH YOU FOR 
PHYSICAL.  PLEASE DO NOT WEAR CONTACT LENSES FOR EXAM.

NOTE 4:  IF YOU ARE DEPLOYING, PLEASE CHECK WITH THE CLINIC WELL IN 
ADVANCE OF  DEPARTURE DATE FOR IMMUNIZATION REQUIREMENTS.

NOTE 5:  DNA TESTING IS CONDUCTED FROM 0830 - 1100 HOURS OF SATURDAY 
UTA.  PLEASE HAVE YOUR PERSONNEL  REPORT AT  SCHEDULED TIME.

PLEASE REMEMBER TO REPORT ALL MEDICATIONS 
THAT YOU ARE TAKING TO THE MED GROUP ASAP!!!

U.S. Air National Guard photo by Staff Sgt. Ben Mellon, 134 ARW Public Affairs
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There is a vacancy at this time for the position of First Sergeant (Master Sergeant) at the 134 ARW 
Medical Group.

We are currently accepting applications for retraining and assignment to this duty.  If you are 
interested in applying for this postion and if you meet the minimum listed qualifications, please follow 

the instructions in the “How To Apply” section below.
Minimum Qualifications – Must be currently serving in 

the grade of Master Sgt., Tech. Sgt. may be selected if they 
are immediately promotable, and they must be promoted 
on or before the date of assignment to the UMD position 
of First Sergeant.

Selected candidates must sign the following statement:  
“I agree to attend the USAF First Sergeant Academy within 
12 months of my assignment as First Sergeant.  Failure to 
complete this requirement will result in my removal from 
the First Sergeant position and immediate demotion (if 
promoted as a result of assignment to this position.)”

-Must be highly motivated and capable of fulfilling the 
role of the First Sergeant as prescribed in AFI 36-2113, 
Chapter 1.

-Must have exceptional leadership and managerial skills
-Must have ability to speak distinctly
-Must have a minimum physical profile PULHES 322221
-Must be financially stable
-Must meet minimum weight and body fat standards and 

overall image must exceed minimum standards.
-Must have completed the NCO Academy either in 

residence or by correspondence prior to application.
-Must agree to serve no less than 3 years as a First Sergeant after completion of the First Sergeant 

Academy.
-Must pass Air Force Physical Fitness Test.
How to Apply:
Prepare the following documents:
-AF Form 1206, Nomination for Award.  (Use this form to document your individual qualifications)
-Current RIP
Submit your application to the 134 Command Chief, Chief Master Sgt. Steve Payne no later than 

Wed., Jun 4th, 2014.   Qualified applicants will be scheduled to personally appear before a selection 
board.  Candidates must wear the service dress uniform to meet the selection board.  The selection 
board will be held June 6th, 2014.  Applicants will need to be prepared to perform their fitness test 
prior to this date.  

If you have any questions concerning the duties of a First Sergeant, please refer to AFI 36-2113.  
Questions relating to the selection board should be addressed to Chief Master Sgt. Steve Payne, the 
Wing Command Chief Master Sergeant.

First Sergeant Position Open for 134 ARW Medical Group
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First Sergeant Position Open for 134 ARW Medical Group
Submitted by Chief Master Sgt. Terry Hickle (Ret.), 134 ARW Anti-Terrorism Officer

Saturday: Sunday:

Rocky Top 
Dining Facility  The Junior 

Enlisted Advisory 
A s s o c i a t i o n 
welcomes all 
junior enlisted 
members to join 

the group.  There will be no JEAA 
meeting this UTA.  The next meeting 
will be May 17 in the DFAC training 
room at 11:15 where scholarship  
winners will be voted on.  All E-1s 
through E-6s are encouraged to attend.  
Stay tuned for upcoming meetings!  

JEAA

Salisbury Steak
Baked Fish
Brown Rice
Mashed Potatoes
Fried Cauliflower
Asparagus
Brown Gravy
Vegetable Soup

BBQ Pork
Grilled Chicken Breast
Hamburger/Hot Dog
French Fries
Sweet Potato Fries
Baked Beans 
Green Beans
Tomato Okra Gumbo Soup

SUSPICIOUS VEHICLE INDICATORS
1. Rental vehicles/trailers parked near a facility, parked 
at or near the loading dock, or located in the parking lot 
without prior notification.
2. Appears to be overloaded or has any substance leaking 
from it.
3. Is parked illegally or parked at an unusual location.
4. Appears to be abandoned (e.g., inspection sticker 
expired or missing, registration plate expired or missing, 
etc.).
5. Vehicle passing by key area/areas multiple times (e.g. 
possible surveillance).

IF YOU SEE SOMETHING / SAY SOMETHING
CALL 911 or 865-336-3091


